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16 FEB 1970
MEMORANTAR FOR:  Director of Personnel _ i
THROUGH + ThI/sdministrative $taff?f"’%€‘£
SURJECT : Extension of Reserve Appointment -

25X1

1. This mermorandun contalns a reccmmendation in naraeraph 5 for
your approval.

25X1

Z. enteved on duty on 27 Yarch 1966 as a
Iigital Computer Systems Analyst, £5-13, with the Information Processing

his status as a retired Alr Porce Officer, |was appointed as

3. After serving in the U.S. Alr Force from 1941 until 1265,

nvision, Hational Photographic Interpretation Center (WPIC). lecause of

I e reserve arployee with his reserve appointment due to expire 26 March 1971.

25X1 | | yetired and was erployed with the Howard “esearch Corporation

as a Digitsl Computer Systems Analyst for one year prior to his entrance
on duty with €14, For fourteen years of his Z4-year military career,
25X1 | | vas engaged in work in the computer field: Statistical

Germany (2 1/2 years); Chief, Personnel Systems Lranch, Langley AFR
(2 years). In the course of these assignwents| |pained
valuable experience in desigaing, developing and reevalusting systems:

ing: operating of equipment; briefing; writing requirements:
and supervision and training of persornel. Puring this time he also
ceopleted various courses in programuing, data systems anmalysis, IR
equirment and FPBS concepts.

4. ¥With his broad experience in the computer field, including
administration and supervisiom, | | was an immediate asset in

a critical position in the Center at the time of his ¥, His perforzan

to date has been consistently exceptional and has led to his sssiomment
te several respensible pesitions., For instance he setved as Chlef of
Mgnagement Services Dvisien, PPBS in which positior he was Ye-

currently is assigmed as Chief. Information Systems 2rsnch,
Automated Information Mvision where lis previous experience and his
knowledge of information comtrol and data bases have proved to be of
jmmense value. iis excellent management practices and supervision have

25X1 |

Services OFficer Peprerell AFD (2 years); Assistant Director of Statistical
Services ot Shaw AFS (4 1/2 years): Chlef, Data reduction Byanch, ¥iestaden,

the Mar
I_samsible for the operation of the Center's Management Information Systom.
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resulted in greater cmployee Interest in the work and higher morale in

his Branch. Changes which he has initiated have increased production snd

provided bettor custamer support. Mr. Robinsen’s experience, knowledss
snd performance make him particularly well qualified for his assiprement
and most difficult to replace.

5. In view of hls exceptional performance and qualificatiens, it
is recormended that | [reserve appolntrment he
extended for a period of five years.

ARTHAM C. LINDARL
Mrector
National Photographic Interpretation Center

19 MAR 1979

et . b R AT AN

fdrector of Personnel Tate

pistribution:
Original - HPIC/ODIR (sfter spproval)
1 - D/Pers
2 - MPIC/CUIR
2 - NPIC/PE

NPIC/TSSG/SSD/PH (11 Feb'70)
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! MESORANIRRY FOWL: Group and Staff Chiefs, MPIC

| SURJECT ¢ W Overseas Vacancies

oversy, Clarify gn;'ther one point coincerning applications for I

If one of those ¢ applicants «
1 ) : 10 was not chosen
::d w:%r;tggtgy you in:h s:s ;- after you ave discussed
: i i at hLis » g b £hak
he 2: T ;xim royiiat application he forvarded,

25X1

DMstribution:

Original - NPIC/TEG
- NPIC/USS
WPIC/PSE
KPIC/PPBS
WPIC/TSS/SSn/ps
NPIC/ODIR
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25X1 ! NPIC/ODIR: (20 Mar 70)
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